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Cover artist: Simon Wilson

Date of Birth: 14/11/1980 
Skin: Pitjara

Simon Wilson developed an early interest in art  
whilst at school. His latest style is predominantly,  
but not limited to, acrylic gloss on masonite board. 
Wilson works with acrylic, enamel and spray paint 
through hijinx, deliberation and chance to conceive the 
inconceivable in his painted and sculptural pieces.  
His work, characterised by experimentation, ambitious 
abstraction and its performative pulse — which Wilson 
renders through his pouring technique — is situated 
in an internal pictorial schema which, most often, 
represents the elemental and animal worlds. Along 
with the Tennant Creek Brio, Wilson’s art was recently 
exhibited in the NIRIN 2020 exhibition for the  
20th Sydney Biennale.

The featured cover artwork was produced as part of 
the exhibition We are the Living History by the Tennant 
Creek Brio and was shown on Cockatoo Island at the 
2020 Sydney Biennale. The exhibition tells truths  
about invasion, industrialisation, alienation, adaptation 
and ancestral and cultural power.
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CHAIRPERSON'S 
REPORT
Julalikari Council Aboriginal Corporation 
has once again continued to take strides 
forward and build on the achievements of 
the past year, even with the uncertainty 
of the COVID-19 pandemic and the 
necessary restrictions and lockdowns.

I welcome Sam Ashton as Chief Executive 
Officer (CEO) for Julalikari. Sam commenced 
in the role of CEO in December 2019  
and has since continued to build 
relationships with stakeholders and 
members. With direction from the board, 
Sam has established programs and projects 
which reflect the needs of the community. 
I acknowledge Sam for his leadership in 
the role of CEO, and providing stability to 
management and staff of the corporation.

I am proud to be a part of the exciting 
direction Julalikari is going, with a 
commitment to work with the Northern 
Territory and Australian Governments to 
become an accredited housing provider. This 
process will take some time. The Julalikari 
construction team, in partnership with 
Murray River North, has been active in 
training and undertaking construction work. 

The Town Camp Taskforce and Community 
Connectors have now established leadership 
committees in the Community Living  
Areas and continue to advocate for needs  
of residents. 

The Land Management Unit is another 
department of Julalikari that is 
progressing in leaps and bounds. The 
Land Management Unit team have 
established vegetable gardens and a 
seed bank of local native plants. 

Infrastructure work at Nyinkka 
Nyunyu Art and Culture Centre will 
commence in the coming year, thanks 
to the Arts Trail Regional Stimulus 
grant. We are planning to open the 
Jajjikari Café in the coming months.

Our business partnerships with IGA and 
BP are going well. We look forward to 
delivering employment and training in 
customer service and/or retail management 
for local people in the future.

Steering committees to guide programs 
and provide feedback to the Board of 
Directors have been formed. This is to 
ensure decisions being made reflect 
community needs and wishes.

Again, I acknowledge a lot more work 
needs to be done in addressing the 
many disadvantages our members face, 
however, with strong management 
led by the CEO, Julalikari will 
continue to take strides forward.

In closing, I thank the CEO, management 
and in particular the Julalikari Board of 
Directors for their unfailing commitment 
in steering Julalikari through the many 
challenges we have faced, and look 
forward to another year of growth.

Linda Turner 
Chairperson
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Mappungku Anyula 
Maputarri 

"Together  
we will build"
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CEO'S REPORT
It is with pleasure I present my first 
annual report as Chief Executive 
Officer of Julalikari Council Aboriginal 
Corporation. It has been a trying year 
for everyone going through the COVID-19 
pandemic, though this report gives 
us the opportunity to highlight some 
of our achievements for the year.

Some of the achievements I want to 
highlight for the year 2020 include: 

• Julalikari Construction were awarded a  
$2 million tender from the Northern 
Territory Government to build three 
new houses, two toilet blocks and two 
ceremonial shelters. All except one of  
the houses will be on a Community  
Living Area. 

• The opening of Jajjikari Café on the 
Nyinnka Nyunyu Art and Culture  
Centre premises.

• The opening of Marlungku-Kari Child  
and Family Centre.

• The signing of an $8 million funding 
agreement with the Department of 
Tourism Sport and Culture for the 
upgrade of the Nyinnka Nyunyu Art  
and Culture Centre.

• All NIAA contracts being funded for 
another two years which includes day, 
night and youth patrols, aged care 
and the Pikka-Pikkakari Playgroup.

While there have been plenty of other 
small achievements in my short time at 
Julalikari, we have also had some really 
trying moments. The IGA supermarket 
was burnt down and we had to relocate 
to the BP premises while the demolition 
and rebuild of the IGA takes place.

The loss of the Community Development 
Program (CDP) contract the year prior 
has severely hampered Julalikari’s 
financial position. We have worked 
hard on a business plan which has 
outlined a path to financial sustainability 
moving forward for the corporation. 

Julalikari Council Aboriginal Corporation6



COVID-19 has impacted the whole world 
and has also hit Julalikari hard and 
affected a lot of our community services, 
including our businesses. Through this 
ongoing crisis, I couldn’t be prouder of 
Julalikari staff for their resilience and 
strength to still deliver quality services 
to the residents of Tennant Creek.

I would like to thank Julalikari Chairperson 
Linda Turner for the guidance and 
support she has given me since 
the moment I arrived at Julalikari. 
Her passion for the organisation is 
inspiring to everyone involved.

I would also like to thank the Julalikari Board 
of Directors for their strong leadership 
and commitment to the corporation. Their 
clear direction of where Julalikari needs 
to be headed has been outstanding.

Sam Ashton 
CEO
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CORPORATE SERVICES
This is my first report as the Executive 
Manager of Corporate Services for 
Julalikari Council Aboriginal Corporation, 
and I am happy to report that 2019-20  
was a busy year for all involved. 

The Corporate Services team covers several 
vital roles within Julalikari including:

• Governance

• Finance

• Human resources

• Training

• Asset management 

• Risk mitigation 

All of these areas have been hard at work  
on closing the gaps and strengthening  
our foundations. 

Overall, 2019-20 was a year of 
reviewing our progress and revising 
our plans in alignment with the seven 
strategic priorities as listed below: 

1.

2.

3.

4.

6.

5.

7.

Culture
We respect cultural authority and build cultural recognition into all 
our activities.

Services/Operations
We deliver high-quality, effective services to improve social, 
economic and cultural well-being, and create long-term employment 
for Aboriginal people in Tennant Creek and the Barkly region.

Business/Economic
Develop commercial enterprises and pursue appropriate opportunities

for sustainable investments that enhance social equity and our social

justice objectives.

Governance
Establish and maintain high standards of governance and 
transparency in all Julalikari activities and businesses.

Organisation/Capacity
Build our organisational capacity to a high standard of professionalism 
to deliver effective services and financial sustainability.

Workforce
Build our capacity to recruit, train, develop, support and 
retain a skilled, culturally competent and effective workforce.

Partnerships
Develop and strengthen collaborative relationships, and build our 
reputation and profile as a leading community advocate in the 
region, the NT and nationally.

Julalikari Council Aboriginal Corporation8



With these in mind, we began working 
through our core functions and how our 
work supports all the units of Julalikari  
to achieve each and every one of the 
strategic priorities. A commitment to always 
"trying to do better" was revised and 
dusted off, helping us shift back to our solid 
foundations of hard work and compassion. 

Surveillance audits undertaken identified  
a number of tasks we can work on to  
improve our organisation. We will be  
undertaking these tasks over the next  
12 months, including: 

GOVERNANCE

• Implementation of a quality 
management system

• Review and strengthening of the current 
Julalikari Risk Management Framework

• Review and strengthening of the Julalikari 
document control management

FINANCE

• Roll out of a new accounting system

• Review of financial archiving

HUMAN RESOURCES

• Human resources audit

• Review of current training needs

• Review of current human 
resources system

TRAINING

• Governance training

• Plant and equipment operations

• Professional development and 
Workforce Development Plans

ASSET MANAGEMENT

• Review of assets

• Review of Julalikari Asset 
Management System

RISK MITIGATION

• Review and strengthening of the 
Julalikari Risk Management Framework

The second half of the financial year has 
seen our team stabilise, and has allowed 
everyone to be proactive and develop 
Corrective Action Plans in preparation for 
the 2020-21 financial year. Moving forward, 
we hope to work on strengthening our 
processes right across Julalikari, building 
an even stronger team for the future.

Whilst this next financial year will be a 
busy one, 2020-21 will see a lot of our 
hard work paying off and next year’s 
annual report will showcase what great 
work everyone has been up to.

Thank you to the Board of Directors and 
the Julalikari management and staff for 
your ongoing support of our team.

Finally, a huge and special thanks has to go 
to my amazing team for sticking with me. It's 
workers like you that will continue to make 
Julalikari the best place to work in town! 

Marcel Clark 
Executive Manager, Corporate Services
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WHO WE ARE
For more than 40 years, Julalikari 
Council Aboriginal Corporation has been 
providing community services in Tennant 
Creek, and across the Barkly region.

Formed in 1974, the corporation grew out  
of the Warumungu Papula organisation.  
Its primary purpose then, as it remains 
today, was to alleviate poverty and  
improve the well-being of the Aboriginal 
people of Tennant Creek and surrounding 
homeland communities.

In the mid-1980s, as more language groups 
came to live in the area, Warumungu  
Papula changed its name to Julalikari —  
a Warumungu word meaning ‘everyone’ —  
in recognition of the changing demographics 
of the region.

Today, the corporation is one of the largest 
Aboriginal and Torres Strait Islander 
corporations in Australia. The organisation 
is a community service body governed by a 
Board of Directors who are a representative 
body of the Indigenous community of 
Tennant Creek and surrounding homelands.

Servicing the entire Barkly region and 
representing 24 language areas, we provide 
a range of housing, community and social 
services. We are currently the largest 
employer in Tennant Creek and the Barkly 
region, with more than 90 permanent staff.

Yiwaji Pinangkaltinjiki 

"Pathways to learning"

Mount Isa

Yuendumu

Tanami

Daly Waters

Tennant Creek

Sandover

NORTHERN
TERRITORY
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OUR MISSION

The corporation’s mission is to promote 
sustainable economic and social 
development in Tennant Creek and across 
Barkly regional communities, through 
individual and community achievement.

OUR REACH

Mount Isa

Yuendumu

Tanami

Daly Waters

Tennant Creek

Sandover

NORTHERN
TERRITORY
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2019-20 HIGHLIGHTS
• Five children graduated from the  

2019 Home Interaction Program for 
Parents and Youth (HIPPY) program 

• Opening of the Marlungku-Kari Child  
and Family Centre

• Over 1000 meals delivered to senior  
citizen clients through Julalikari 
Aged Care and Disability Services

• Development of the First Nations Seed 
Bank and Bush Food Experience 

• Launched The Food Box, delivering 
healthy organic produce to the community 

• Norman Frank and Geoff Evans 
represented Julalikari at ChangeFest 2019

• Team of Community Connectors 
established to represent each 
Community Living Area

• Community Living Area 
surveys completed 

• Housing for Health survey completed 

• Process commenced to become a 
Community Housing Provider for 
Aboriginal Housing NT

• GPS tracker system installed across 
community patrol vehicles 

• Day Patrol has made informational 
key tags to give out to their clients

• A new vehicle is on the way for Day Patrol 

• Construction Unit awarded a $2 million  
demolition and construction housing  
project from the Northern 
Territory Government

• Tennant Creek Brio works exhibited at 
Cockatoo Island and The Rocks in Sydney

• Darwin Art Fair and Alice Springs Desert 
Mob exhibitions featuring the Tennant  
Creek Brio

• Bush Botanics exhibition 

• Dion Beesley’s Cheeky Dog exhibition 

• Re-opening of the Nyinkka Nyunya 
Art and Culture Centre shop 

• Nyinkka Nyunyu Art and Culture Centre 
secured an $8 million from the Northern 
Territory Government as part of the 
Territory-wide Arts Trail funding

POST 30 JUNE 2020

• 12-13 July 2020 — IGA Supermarket  
burned down

• Preparations and reopening of the  
Jajjikari Café in August 2020
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OUR SERVICES  
AND PROGRAMS
Julalikari Council Aboriginal Corporation  
currently delivers a range of services  
and programs to Tennant Creek and  
surrounding communities, outstations  
and homelands. 

Our collaborative approach with 
communities and homelands ensures  
the effective delivery of services  
and programs to the Barkly region.  

We leverage our assets and 
partnerships to increase our capability 
and capacity during peak demand 
and challenging circumstances.

Each member of staff plays an 
integral role in our success. We pride 
ourselves on investing in our people 
through providing training and 
professional development services. 

JULALIKARI 
COUNCIL 

ABORIGINAL 
CORPORATION

Nyinkka  
Nyunyu Art  
and Culture  

Centre

Marlungku-Kari 
Child and Family 

Centre

Manu  
Jinakurnta —  

Land Management  
and Nursery  

Team

Home  
Interaction  
Program for  
Parents and  

Youth (HIPPY)

Community 
Engagement 

and 
Development

Home and 
Community 
Care (HACC)

Julalikari 
Pikka-Pikkakari 

Playgroup

Community 
Housing and 
Construction 

Services

Aged and 
Disability 
Services

Ankinyi 
Wirranjiki 

Night Patrol

Jajjikari  
Cafe

Community 
Development 

Program
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OUR RESOURCES

Our resources include an extensive 
pool of well-maintained and equipped 
offices, sheds, vehicles, and plant 
and equipment. This includes: 

• Housing

• Carpentry shed

• Welding and fabrication shed

• Paint shed 

• Mechanical workshop

• Large fleet of trucks, vehicles 
and four-wheel drives

• Large fleet of civil plant and equipment
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Pikka-Pikkakari Playgroup

The Julalikari Pikka-Pikkari Playgroup 
provided many educational activities for 
children and families that cover a range of 
learning and development skills, including:

• Teaching children routines

• Life skills such as blowing their noses, 
washing their faces and brushing  
their teeth

• Counting, reading, listening and  
sharing toys 

50  
families  

were enrolled in playgroup  
for both 2019 and 2020
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The interactive play-based learning activities 
take place on the inside and outside areas of 
the playgroup with their parents and carers.

The Mobile Pikka-Pikkakari Playgroup 
continues to operate six months of the year  
from May to October, as we made some  
minor changes to the delivery of this service  
due to the weather.

Playgroup is going well, receiving 
referrals from multiple service 
providers which include:

• Barkly Region Alcohol and Drug 
Abuse Advisory Group (BRADAAG) 
Family Program referrals

• Territory Families referrals for children 
placed with Lifestyle Solutions and  
ITEC Health Solutions

• Anyinginyi Health Aboriginal Corporation 
(AHAC) Grow Well and Nutrition 
Program referrals for health, wellbeing, 
education and cooking sessions

• Tennant Creek Women’s Refuge referrals

• Families as First Teachers (FaFT) 
Program with play-based learning 
sessions and referrals)

• Child Health Nurse referrals 

• HIPPY Program referrals

Pikka-Pikkakari Playgroup operates  
Monday to Friday from 213 Paterson Street 
within the Mulga CLA, Tennant Creek.
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Home Interaction Program  
for Parents and Youth  
(HIPPY) Program

HIPPY is a free two-year home-based 
early childhood learning program that 
works with families with young children 
aged between four and five years old. 
HIPPY empowers families to take an 
active role in their children’s education, 
development and overall well-being. 

Our aim is to support parents, families 
and carers to become more confident in 
their own skills, and their ability to have 
a positive effect and an active role in 
their child’s learning at home, in school 
and beyond. Our HIPPY tutors support 
parents to be their child’s first teacher. 

The program builds upon family 
strengths so families can provide 
their child with the necessary skills 
and confidence to begin school with a 
positive attitude towards learning.

The Pikka-Pikkakari Playgroup and  
HIPPY program groups joined forces  
and held a group Christmas party at the 
town pool to wrap up 2019.  

Santa dropped in for a visit and all  
involved had a great time. Big thank you to 
Little Rippers for their much-appreciated 
Christmas donations for the event. 

HIPPY Program operates Monday to Friday 
from Patterson Street, Tennant Creek. 

children graduated from the 
HIPPY Program in 20195

2020 enrolment: 

Age 5  

4  
families

Age 4  

12  
families

Julalikari Council Aboriginal Corporation18
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Marlungku-Kari Child  
and Family Centre

The Marlungku-Kari Aboriginal Child  
and Family Centre officially opened on  
the 28 June 2020 by Chief Minister  
the Hon Michael Gunner and Elder  
Mr Dick Foster. Over 200 people were 
in attendance for the unveiling and 
naming of the centre that is co-located 
on the grounds of the Tennant Creek 
Primary School. The centre is funded 
by the Northern Territory Government 
Reform Management Office. 

In Warramungu, Marlungku-Kari means 
‘a place belonging to families’.

Since the opening, Centre Manager  
Deborah Cain has welcomed Community  
Engagement Workers Melissa Rankine  
and Mahalia Hippi and newly recruited  
Administration Officer Shona Allum  
to the team. 

Marlungku-Kari staff have had a busy few 
months establishing working relationships 
with local service providers and community 
members. The team have been forming 
strong and meaningful partnerships 
and implementing the important work 
of case referral pathways for children 
and families in the greatest need.

Referrals are made to the following 
programs and activities:

ELDERS YARN-UP GROUP

The Elders Yarn-Up Group was established 
in partnership with Catholic Care NT to help 
Elders who are carers for their grandchildren 
and to provide older care givers a safe 
and welcoming space to connect.

MECSH PROGRAM

The Maternal Early Childhood Sustained 
Home-visiting (MECSH) program is 
run by Anyinginyi Health Aboriginal 
Corporation, which works closely with 
mothers and expectant mothers, providing 
holistic support and care for them.

FAMILIES AS FIRST TEACHERS

The Families as First Teachers (FaFT) 
program is run by the Northern Territory 
Department of Education three days 
a week at Marlungku-Kari Aboriginal 
Child and Family Centre to prepare 
young children for entry into school.
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SCHOOL HOLIDAY PROGRAM

Our School Holiday Program is a partnership 
with Catholic Care NT and Barkly Regional 
Council to run multiple joint activities to 
keep children safe and off the streets.

The Marlungku-Kari Children and 
Family Centre has already been 
involved in a number of exciting 
community events including:

• The National Aboriginal and 
Torres Strait Islander Day

• Suicide Awareness Event

• The Women’s Health Expo

Finally, we’d like to acknowledge the 
Anglicare NT partnership with Julalikari 
in establishing Marlungku-Kari Children 
and Family Centre, and to Senior Service 
Development Officer Amy Gordon, who 
has worked tirelessly in creating and 
implementing key policies, frameworks 
and documentation required. 



Julalikari Aged and  
Disability Services and Home  
and Community Care (HACC)

Julalikari provides a range of aged care 
and disability services for Aboriginal 
residents of Tennant Creek. We operate 
a day respite centre which manages 
home care packages and provides 
disability support through the National 
Disability Insurance Scheme (NDIS). 
We also provide home-based care 
through the Commonwealth Home 
Support Programme (CHSP). 

Services delivered as part of these  
programs include:

• Meals on Wheels 

• Domestic assistance

• Personal care

• Transport

• Day respite

• Maintenance

Julalikari Aged Care provides aged care 
accommodation on Blain Street, which 
consists of a gated complex that has five 
one-bedroom units and five two-bedroom 
units for our aged and disability clients. 
Residents are encouraged to remain a part 
of the broader community with shopping 
trips, visits to friends, out of town outings, 
and group activities such as gardening, 
making beanies, painting, picnics and 
watching TV. 

A number of our aged care workers continue 
to be employed under the NT Jobs Package 
program, allowing Indigenous staff to be 
employed in full-time work. The Julalikari 
Day Respite Centre has been operating five 

days a week for over 20 years and provides 
assistance to people with a disability,  
those with low to moderate health 
conditions, as well as frail and elderly 
people. Transport is provided to allow  
people to come into the centre and to give 
carers a much-needed break. 

Julalikari’s Aged Care Meals on Wheels 
service provides clients with lunch and 
supper five days a week, with weekend packs 
also available. Menus operate on a monthly 
rotational roster with all meals suitable for 
renal and diabetic clients. Support workers 
deliver these meals to clients and undertake 
welfare checks which can include assistance 
with home maintenance, personal support, 
help with personal care, and/or referrals to 
specialist services where necessary. 

2019-20 AGED CARE HIGHLIGHTS

• Suziebelle had her 80th birthday and we  
all celebrated with a cake

• We have new signage on our front fence

• Gardens and lawns are thriving

• By July 2019 we had delivered over  
1,000 meals to our clients

• The Barkly Workcamp held a BBQ for our 
clients, and everyone enjoyed themselves

• The clients love to go out in the garden to  
pick chillies and flowers and help us to do  
the weeding

• One of our clients Kevin shares with us  
some of the paintings he has been doing  
at the day respite centre

Julalikari Council Aboriginal Corporation22
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Artwork by Fabian Brown — Wise old PNG Man
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Julalikari Community Patrols 

ANKINYI WIRRANJIKI 
NIGHT PATROL

Ankinyi Wirranjiki Night Patrol was started 
by five local families in Tennant Creek 
in 1978. They saw a need for community 
safety, and formed a group of volunteers 
who walked around town, patrolling by foot. 
Over time, the patrols were recognised 
as an essential service and through grant 
funding, paid employment, vehicles and 
operating expenditure, the service was able 
to continue.

Today, the night patrol service runs five 
nights per week from Monday to Friday. The 
service primarily picks up adults and either 
takes them home or to a safe place at night.

DAY PATROL

The day patrol service runs five days 
per week, with support staff following 
up on people the night patrol service 
picked up the previous night. If needed, 
staff provide assistance for people by 
referring them to service providers such 
as BRADAAG and Territory Families.

Day patrol has made informational key 
tags to give out to their clients. These 
key tags have contact numbers for 
services that the clients may need.

YOUTH PATROL

Originally commencing as a pilot program, 
the youth patrol service operates five  
nights per week, from Tuesday to Saturday. 
It has been instrumental in keeping 
youths off the streets at night and has 
assisted in increasing school attendance. 

2019-20 STATISTICS 

Night Patrol has picked up

  

Youth patrol has picked up  

2019-20 HIGHLIGHTS

GPS tracker systems installed in our 
vehicles are working well, and show the 
areas that the patrol crews are covering 
and the routes the patrols are taking. 

The day patrol will soon have a new 
bus to drive around when they are 
following up on their referrals.

302 
adult males

378 
adult females

488  
youths
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Community Development:  
Building from community strengths

Julalikari’s Community Development team 
work hard to support the Aboriginal people 
of Tennant Creek to enjoy happy, healthy 
lives. The team works with families 
to improve housing, environmental 
health, public safety, employment, and 
economic and social wellbeing projects. 

We work on the seven Community Living 
Areas (CLAs) around Tennant Creek, and 
with other families living elsewhere in town. 

We build on the strengths of the community 
and we listen to what the community  
tells us they need. We work with other 
organisations to make it happen. Often  
this is long-term work carried out over  
many years, but this year we have achieved 
some good outcomes.

Julalikari has established a team of 
Community Connectors, who are residents 
of each CLA that meet regularly with 
community members. The Community 
Connectors help give a strong voice from 
the communities to government and other 
community organisations. Our Community 
Connectors work closely with Tennant Creek 
Connected Beginnings to help families with 
young children to engage with pre-school 
and school services.

COMMUNITY LIVING 
AREA SURVEYS

The Julalikari Community Connectors, again 
with Connected Beginnings, surveyed every 
household in the Tennant Creek CLAs to find 
out who lived there, the ages of all residents, 
their visitors, and what languages are 
spoken in the household. 

The survey confirmed there was serious 
overcrowding, with some houses having 
more than 20 people living in them. The 
findings of the serious overcrowding equate 
to an urgent need for more houses and more 
rooms in existing houses. 

We found many young people are living  
with their older relations in overcrowded 
houses because they can’t obtain safe, 
affordable housing for themselves and their 
young families.

HOUSING FOR HEALTH SURVEY 

The Community Connectors conducted 
a Housing for Health survey and found 
almost all houses need urgent repairs and 
maintenance. We passed this information 
onto the Northern Territory Government and 
are waiting for action.

Community Connectors helped set up ‘pop-up’ schools  
at Mulga and Village, which were an important link  
between families and schools. 

Community Connectors surveyed residents living in all 
Community Living Areas. Jennifer Camphoo, Matilda 
Holmes and Joe Burton survey residents at Marla Marla. 

Julalikari Council Aboriginal Corporation26



COMMUNITY LIVING 
AREA COMMITTEES

The Community Connectors have helped 
residents form community committees at all 
CLAs to be the voice from the grassroots. 

The Community Living Area Committees 
are represented by both men and women. 
They meet regularly to talk to Julalikari and 
other organisations about housing, health 
and wellbeing, safety, children and schools, 
environmental health and other issues.

STAKEHOLDER ENGAGEMENT

The Community Connectors meet regularly 
with Barkly Regional Council, Northern 
Territory Department of Housing,  
Northern Territory Police and different 
Barkly Regional Deal Working Groups.  
This includes working groups from the 
Visitor Centre, as well as Youth Justice 
Alternatives to Detention. 

COVID-19

When COVID-19 impacted Australia, 
Julalikari Community Connectors joined the 
community-wide public health education 
effort, working with Anyinginyi Health, 
Barkly Regional Council and others to get 
the safety messages out.

Community members from Village and Marla Marla meet to form a Community Committee.

Julalikari Community Connectors Janine Lane and  
Norman Frank talking with Melanie Brodie and  
Anyinginyi public health workers Trisha Frank and  
Melissa Rankin, about how the community can  
stay safe from coronavirus.
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Shamus Beasley of Epenarra community, after  
successfully completing two weeks in quarantine  
before returning home.

Over 60 derelict cars were removed from houses.

Speed bumps have been reinstalled on CLAs.

ENVIRONMENTAL HEALTH

We have done environmental health work  
on CLAs with Barkly Regional Council 
including removing derelict cars and bulk 
rubbish from houses. We also pushed for 
speed bumps to be re-installed on CLAs  
for community safety. 

COMMUNITY CENTRES

Julalikari is making plans to rebuild the 
community centres on each CLA so they  
can be used for community meetings, 
activities, BBQs and other purposes.

We are also arranging for wifi to be 
established on all CLAs so residents can 
access the internet close to their homes.

RETURN TO COUNTRY PROGRAM

Julalikari Community Development team ran 
a Return to Country Program that assisted 
hundreds of people to get back to their 
homelands and away from the health risks  
of town life. 

We took people back to their communities 
across the Barkly Region and beyond to 
Epenarra, Canteen Creek, Corella Creek, 
Alpurrurulam, Willowra, Ali Curing, Murray 
Downs, Mungkarta and other places.

ABORIGINAL HOUSING NT

Norman Frank continues to represent 
Julalikari on the board of Aboriginal Housing 
NT (AHNT), an independent peak body for 
Aboriginal housing which also includes 
Tangentyere, Kalano, Mabunji and Northern 
Land Councils. Norman Frank represents 
Julalikari on the AHNT board as a strong 
voice from Tennant Creek on housing issues. 

Julalikari begun the process of becoming 
a registered Community Housing Provider. 
This means we can again take responsibility 
for Aboriginal housing in Tennant Creek, 
including tenancy management, repairs and 
maintenance and tenancy support.
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Norman Frank and Larrakia Elder June Mills, 
at ChangeFest 2019 in Mt Druitt, Sydney. 

CLIMATE CHANGE

Climate change is an issue of growing 
concern to our communities. We need 
to adapt to climate change to keep our 
communities safe. Average temperatures  
are rising and heat stress is a threat to 
people’s health. 

Extreme weather such as droughts, 
cyclones, bushfires and storms, is becoming 
more frequent and more severe. Low income 
families living in poor quality housing are the 
most vulnerable to climate change’s threats 
to health and safety.

Julalikari has joined with other Aboriginal 
and community organisations in the 
Northern Territory and across Australia 
who want to see strong action on climate 
change. We have spoken up about how we 
need action now to create a safer, fairer and 
healthier future for our communities into 
the future.

CHANGEFEST

Norman Frank and Geoff Evans represented 
Julalikari at ChangeFest 2019 , held in  
Mt Druitt, Sydney. ChangeFest is a gathering 
of social change leaders from all over 
Australia who meet to talk about how 
communities are working together to  
make stronger communities and families. 

ChangeFest 2021 will be held in the  
Northern Territory, with some activities in 
Tennant Creek.

If you have any problems or issues 
about housing and community services 
on Community Living Areas and around 
Tennant Creek, contact Geoff Evans, 
Executive Manager, Community Programs  
at Maloney Street office. 
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Construction Unit

The Construction Unit has had a very 
busy year, overcoming a number of 
challenges. This has included finding 
and keeping qualified staff, and 
ongoing work to generate income and 
employment for community members.

IGA SUPERMARKET

With the unfortunate loss of the IGA 
Supermarket and other stores due to a 
fire, the Construction Unit participated 
in the significant make-safe and clean up 
efforts of the building after the fire.

The Construction Unit was instrumental in 
the establishment of the new temporary 
IGA Supermarket next to the BP Service 
Station. The team built temporary fencing, 
moved stock and set up of shelving at the 
temporary location.

We envision the Construction Unit will also 
participate in the rebuilding of the IGA.

OTHER WORKS

• Refurbishment of the Anglicare 
Diocese house on Thompson Street

• Repair and maintenance work at the 
Northern Land Council (NLC) office 
located at 178 Paterson Street

• Refurbishment work at 179 Paterson 
Street (old Community Development 
Program office) in preparation for 
a number of Julalikari operations 
to occupy in the near future

• Building of two shade structures and a 
lockable area at the Kargaru Nursery

• Establishment of the Fabrication 
Workshop to complete the assembly  
of walls and trusses for the T19-2040  
building project and other projects  
in the future

FUTURE WORKS

It is anticipated that the Construction Unit 
will participate in a number of building 
projects in the coming year. This includes:

• The Safer Communities Security 
Grant which will improve the security 
of Julalikari Council’s assets

• The building of six new Community 
Living Area (CLA) Community Centres 
which will enable outreach programs 
and activities to be delivered

• The refurbishment of the Nyinnka 
Nyunyu Art and Culture Centre 
art gallery and grounds
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"We have been very happy 
working alongside Julalikari 
on their housing projects to 
date. Their commitment to local 
employment and training has 
been outstanding." 
Roger Piggott 
General Manager, Murray River North

Annual Report 2019-20 31



T19-2040 DEMOLITION 
AND CONSTRUCTION 
HOUSING PROJECT

The Julalikari Construction Unit were 
awarded a $2 million tender from the 
Northern Territory Government for the 
demolition of two existing structures. 
The tender also included funds to build 
three new houses, two toilet blocks 
and two ceremonial shelters. All except 
one of the houses will be constructed 
on Community Living Areas. 

The project is being undertaken with our 
building partner Murray River North and 
will be completed in early November 2020.
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Kargaru Nursery  
and Biodiversity Farm

Indigenous plants promise a huge 
economic bounty for the country and 
the future prosperity of Aboriginal 
Australians. Julalikari's vision is to 
support Aboriginal people in being 
at the forefront of this industry.

Kargaru Nursery and Biodiversity Farm 
operates as a commercial business to  
deliver training and employment 
opportunities for Indigenous people in 
agriculture and tourism. The Kargaru 
Nursery propagates and offers a wide 
variety of traditional plant species. 

We have continued to refine our focus on 
specialty native seed varieties, seedlings 
for the backyard gardener, native tree 
planting and restoration, and small-scale 
food operations. With the addition of our 
two brand-new commercial greenhouses, we 
continue to build our capacity to provide

high-quality traditional bush food and bush 
medicine products to a growing marketplace. 

In the 2019-20 season we:

• Expanded our core grow capacity with two 
new greenhouses and large vehicle shed 

• Launched The Food Box, delivering 
healthy organic food to community

• Established the First Nations Seed Bank

• Provided gardening services for 
various properties in town

• Managed the gardens at Nynkka 
Nyunyu Art and Cultural Centre

• Managed food production gardens 
and landscaping for YAK

• Propagated seeds: 500 — 1000 new  
plantings per week of bush food  
and medicine

• Provided ongoing staff training

• NT Tourism engagement and funding 
with the Bush Food Experience 

• High school engagement program with 
25 youths from high school gaining 
planting and harvesting experience 

• Established a partnership with CentreFarm

• Participated in the Ancient Grains United 
Nations Heritage Food Corridor Project
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FIRST NATIONS SEED BANK

Kargaru collaborated with the Elders  
and Traditional Owners to develop the 
First Nations Seed Bank, which is focused 
on the preservation and storage of native 
biodiversity. The bank is a cultural archive 
associated with the different plants and  
their uses.

The First Nations Seed Bank aims to provide 
Aboriginal communities with innovative 
and world-best practices in community 
seed banking. The bank will be supporting 
Aboriginal communities through the  
shared economic, social and cultural  
benefits of a commercially managed 
Aboriginal native seed business. For 
Aboriginal communities, the seeds are the 
real treasure for the future. 

THE BUSH FOOD EXPERIENCE 

The Bush Food Experience is a self-guided 
informational walk which explores a 
collection of native bush food and bush 

medicine plants from all parts of the desert 
regions, as well as the ancient grains. The 
plants are displayed for the enjoyment 
and education of visitors and are used 
for product manufacturing and bush food 
research. Kargaru maintains a living First 
Nations Seed Bank with everything in the 
seed bank is growing on pathway gardens 
to the Bush Food Experience. The garden 
is also cultivated with plants threatened in 
the wild. This project helps protect native 
varieties against extinction and continues 
to ensure the varieties are available for 
commercial and cultural use.

Aboriginal communities are the custodians 
of our biodiversity, the seeds, the 
catchments of our rivers and waters, and 
our minerals. Protecting their rights is an 
ecological imperative to protect our natural 
capital. The Kargaru team is excited about 
our long-term sustainable agricultural 
operations, based on our traditional 
knowledge and protection of these 
extraordinary plant varieties.
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Julalikari Mechanical Workshop — 
MAPU Yard

The Mechanical Workshop has been 
very busy over the last couple of 
months with a range of vehicle 
servicing, repairs and maintenance. 

The team have been busy with:

• Taking vehicles in for registration

• Ensuring the service on the 
vehicles are up to date

• Keeping the workspace 
area clean and tidy

BOYCE'S AUTOLIBRARY

We utilise Boyce’s Autolibrary software that 
provides up-to-date technical information 
on the automotive industry. The Autolibrary 
provides our mechanical workshop with: 

Mechanical Information

• Logbook service including parts  
and pricing

• Repair time guides

• Timing belts and chains

• Service light reset procedures

• Transmission refill procedures

• Invoicing, job cards and service checks

Electrical Information

• Wiring diagrams, pinouts and 
voltages and trouble codes

• Digital component locations

• ABS braking systems

• Automatic transmission systems

• Key operation and programming

• Scantool live stream data
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The MAPU Mechanical Workshop operates 
Monday to Friday at 1210 Udall Road,  
Tennant Creek. 
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Julalikari Investments

TENNANT CREEK BP  
AND IGA SUPERMARKET 

For many years Julalikari Council 
Aboriginal Corporation has recognised 
the importance of pursuing sustainable 
investment opportunities that enhance 
the social equity of our members and 
fulfil our social justice objective.

Currently, these investments are 
highlighted by a 50% ownership in the IGA 
supermarket and the BP service station. 
With the support of our partner Indigenous 
Business Australia (IBA), we have developed 
profitable and reliable businesses despite 
facing many unforeseen challenges.

Moving forward, by working hard to increase 
employment and training opportunities 
for local Indigenous residents, we are 
strongly positioned to develop our economic 
and employment strategic priorities. 
In the future, Julalikari, in partnership 
with IBA, will continue to develop ways 
to use our investments to innovate and 
create opportunities for our members.

IGA SUPERMARKET FIRE 

Unfortunately, during the night of  
12-13 July 2020, the IGA Supermarket burned 
down and the community was left without 
a grocery store. Julalikari immediately 
looked at options in order to urgently 
provide an alternative location of trade. 

The supermarket temporarily relocated 
its operations to the BP service station 
to continue supporting the community. 

The construction of a brand-new store  
is currently underway and will be built  
on the old site in 2021. 

Although this fire occurred outside the 
annual reporting timeframe for the 
2019-20 financial year, we felt it was 
necessary to inform the community 
of updates in this annual report.
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The Jajjikari Cafe 

During the last quarter of the 2019-20  
financial year, Julalikari set to reopen 
the Jajjikari Cafe which is located on the 
same premises as the Nyinkka Nyunya 
Art and Culture Centre. Jacqulin Pereira 
steered the re-opening by coordinating all 
permits and requirements and assisting 
the new management team with staffing 
arrangements and ordering of supplies.

The cafe boasts an enticing menu with a 
range of baked goods, utilising locally grown 
and sourced traditional bush foods from our 

very own Kargaru Nursery and Biodiversity 
Farm. The re-opening of the cafe on  
18 August 2020 was a welcoming addition  
to the Nyinkka Nyunya Art and Culture 
Centre. Long term, the cafe will provide 
ongoing local employment and training 
opportunities, while providing visiting 
tourists a relaxing area to unwind. 

The cafe is open from 8am to 2.30pm 
Tuesday to Saturday. 
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Nyinkka Nyunyu Art and Culture:  
A new start going strong

The Tennant Creek community and 
Julalikari were very happy to see the 
Nyinkkka Nyunyu Art and Culture Centre 
open last year. Today Nyinkka Nyunya is 
thriving, and continues to be a hub for 
training and skills development of local 
artists and cultural centre workers.

The Arts and Culture Centre Steering 
Committee, comprising members of six 
Warumungu clan groups, have guided the 
centre’s cultural, artistic and educational 
work, with a focus on promoting knowledge 
of local Wumpurrarni culture and history.

The impact of COVID-19 meant that the 
number of visitors to Tennant Creek was 
greatly reduced in 2020. The six staff  
and volunteers seized the opportunity  

to promote Nyinkka Nyunya, arts and 
cultural work through exhibitions and  
events on-site to locals, online and in other 
towns and cities to people across Australia 
and internationally. 

TENNANT CREEK BRIO

Tennant Creek artists have been gaining 
national recognition over the last year, 
especially for the Tennant Creek Brio which 
is an artist collective that began in 2016 as 
an Aboriginal men’s art therapy program. 
The program was developed to help men 
with issues of alcohol and substance misuse 
and whose art combines Aboriginal desert 
traditions, abstract expressionism, action 
painting, found or junk art, street art and  
art activism.
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Brio art at Sydney Biennale — old pokie machines and televisions, re-imagined for the purposes of story-telling and 
contemporary art.

Some of the Tennant Creek Brio works 
were on display at the Sydney Biennale, 
Australia’s premiere art festival. The  
Tennant Creek Brio’s exhibitions We are 
the Living History were at Cockatoo Island, 
Sydney and Gangsters of Art at Artspace, 
The Rocks, Sydney, on the theme Nirin, a 
Wiradjuri word meaning ‘edge’. The Brio, 
along with a team of singers and dancers 
from Tennant Creek, performed a Pujjali 
(ceremony) for the opening events at both 
Cockatoo Island and Artspace. 

The Tennant Creek Brio exhibitions were  
a great success with stories about their  
work in linking art and public health, and 
their community, published in newspapers, 
magazines, and on TV and radio, with 
national and international audiences.  
This includes Art Guide Australia, TimeOut 
Sydney Magazine, The Sydney Morning 
Herald, Aboriginal Art Directory and the 
Australian Financial Review.

ARTS TRAIL 

Nyinkka Nyunyu Art and Culture Centre 
has big plans for the next few years, having 
received a grant of $8 million from the 
Northern Territory Government, as part  
of the Territory Arts Trail. The aim of the  
grant is to create more local jobs and  
position the Northern Territory as a  
world-class tourist and cultural destination. 

The Arts Trail funding will enable Nyinkka 
to upgrade our facilities and add new 
attractions for locals and visitors based  
on Wumpurrarni culture. This will make 
Nyinkka Barkly’s leading arts and cultural 
activity centre for local people, and a major 
tourism destination.

JAJJIKARI CAFÉ

We are excited about the re-opening of the 
Jajjikari Café which offers high-quality food 
and a relaxing meeting place in our beautiful 
grounds, with many café clients also visiting 
the Nyinkka Gallery and Shop.
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CURRENT SERVICES

Cultural History

• Dioramas and accompanying text 
showing the history of Warumungu 
people — a truth-telling history 
that covers the impact of missions, 
early mining, stolen generations, 
and mining on Aboriginal land 

• Displays of Warumungu artefacts on loan 
from the Museum of South Australia 
and the Museum of Melbourne 

• Displays of bush foods and medicines  
grown in the region 

• Displays of animals, birds and insects  
native to the region 

• Tours of the museum and grounds. At 
present, visitors can make a gold coin 
donation on entry and can choose:

- A self-guided visit to see the displays

- A tour accompanied by a culture guide  
who provides commentary on displays,  
arts and artefacts

Cultural Program

• Cultural liaison providing guidance and 
leadership for the centre’s operations 

• Mukurtu digital database of community 
resources and archives, along 
with a keeping place for physical 
collections and archives stored in 
the resource room of the centre

• Cultural performance and 
events including:

- Aboriginal performing arts — dance, 
music, and storytelling — in men’s and 
women’s outdoor performance areas

- Special aboriginal cultural 
practices and events 

• Touring musicians and bands — Aboriginal 
and mainstream entertainers

• Special events as part of wider regional  
arts or tourism events

• Bushtucker garden — production 
and traditional knowledge 

Arts Program 

• Men’s activities

• Women’s activities

• Exhibitions — in-house and touring 
art displays that cover a range of 
themes relevant to the Centre 

• Art workshops e.g. print making 
workshops, pottery, jewellery making

• Special projects

• Art events and activities that 
engage the Aboriginal and wider 
community of Tennant Creek

Commercial Activities

• Art gallery management

• Retail shop — the retail space at the 
Centre’s entrance — displays and retails 
a range of high-quality items including 
of men’s art and wood carvings, 
women’s art, books, coasters, bush 
medicine products and other items 

• Venue hire

• Ticketed events

• Bookings 

STRATEGIC PRIORITIES

The Centre has plans to expand its facilities 
to support stronger engagement with 
local Aboriginal artists and to create new 
ventures that add to and support the growth 
of the Centre. Priorities include:

• Finalising the refurbishment of the Centre 
to fully meet compliance requirements 

• Opening the onsite café 

• Further developing the outdoor 
areas and gardens to support visitor 
and local community usage 

• Providing onsite spaces for Aboriginal 
artists so they can be part of the day 
to day operations of the centre 
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2019-2020 HIGHLIGHTS 
& EXHIBITIONS

Exhibitions

Darwin Art Fair and  
Alice Springs Desert Mob

The success of the Tennant Creek Brio’s 
exhibition at the Biennale of Sydney has  
led to additional exhibitions in Darwin 
(Darwin Art Fair) and Alice Springs  
(Desert Mob 2020). This has led to more 
than $110,000 worth of sales for all the 
Tennant Creek Brio artists. 

Nyinkka Nyunyu had a near sell-out show at 
both Raft Gallery Space and Desert Mob in 
Alice Springs.

Brio artists Jimmy Frank, Joseph Williams, 
and Fabian Brown presented at the 
Desert Mob Symposium, discussing the 
role of Nyinkka Nyunyu Art and Culture 
Centre. They spoke of its importance in 
strengthening Warumungu culture, artistic 
practice, training, education, economic 
benefits and the success of the Tennant 
Creek Brio. A recording of the presentation 
can be viewed at the following link:  
https://vimeo.com/366200103 

Bush Botanics 

This exhibition featured local artists’ 
drawings of bush medicine and food plants 
from across the Barkly. The exhibition is 
a collaboration between Nyinkka Nyunyu, 
Barkly Regional Arts, Julalikari Council 
Aboriginal Corporation and Arlpwe  
Art Centre.

The opening of Bush Botanics included a 
puppet show. 

Dion Beasley’s Cheeky Dog

This exhibition featured the drawings, maps, 
sculptures and books drawn and inspired by 
the Cheeky Dog characters of local artist 
Dion Beasley. A large crowd gathered at 
the opening to celebrate Dion’s amazing 
achievements as an artist. The theme of this 
exhibition provided the opportunity for the 
local vet to deliver a dog health message 
and find a new home for Scruffy, a rescue 
dog from the Canteen Creek community.

Brio artists Jimmy Frank, Joseph Williams, and Fabian Brown discussing the role of Nyinkka Nyunyu Art and Culture 
Centre at Desert Mob.
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Joseph Williams enjoying his training.

Suicide beads.

Making healing beads at Nyinkka.

Shop Opening and Sales

Retail sales have improved with Nyinkka 
Nyunyu’s shop, now open again and 
receiving a good response from local  
people as well as tourists. 

Staff Development 

Staff of Nyinkka Nyunyu have participated 
in professional development training in 
managing an art centre, digital sales, events, 
writing blogs, and as artists. Community 
First Development (CFD), a First Nations 
training and community development 
organisation, has helped Nyinkka with this 
training, following through its commitment 
to promote the skills, talents and cultural 
strength of First Nations people, and 
facilitate activities that lead positive 
changes for communities.

Art and Culture Promote Community 
Health and Well-Being

Jimmy and Joseph worked with the  
men from Barkly Region Alcohol and 
Drug Abuse Advisory Group (BRADAAG) 
to develop carving skills as part of an art 
therapy program.

Desert Harmony Festival 2020

The COVID-19 lockdown forced the 2020 
Desert Harmony Festival to go online. 
Nyinkka provided the opening performance 
to the online production of the Festival. This 
was a Pujjali ceremony organised by Nyinkka 
Nyunyu and filmed by Barkly Regional Arts.

Movie Night

Nyinkka is hosting a series of community 
cultural events and screened the film In My 
Blood It Runs. We will be hosting regular  
film nights, with a particular emphasis on 
First Nations filmmakers and stories.

Nyinkka Nyunyu Bead Project

We have worked with the Mental Health 
Association of Central Australia’s program 
for young people at risk of suicide to 
produce mental health beads. Inspired by 
these beads they also produce identity 
beads and healing beads for the public.
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The directors present their report 
together with the financial statements 
of Julalikari Council Aboriginal 
Corporation (the “Corporation”) for the 
financial year ended 30 June 2020 
and the auditor’s report thereon.

OPERATING AND 
FINANCIAL REVIEW

The net surplus from ordinary 
activities amounted to $1,957,575 
(2019 deficit: $1,262,468).

A review of the Corporation's operations 
during the financial year found that it 
had continued to engage in its principal 
activities — the results of which are disclosed 
in the financial statements of this report.

PRINCIPAL ACTIVITIES

The Corporation's principal activities 
during the financial year included 
construction, maintenance, aged care 
and disability services, community 
services, employment and training, land 
management, art and cultural services.

There were no significant changes to the 
Corporation's activities during the year.

EVENTS SUBSEQUENT 
TO REPORTING DATE

Between the end of the financial year  
and the date of this report, there have 
been no circumstances that have 
significantly affected the Corporation's 
operations — or the results of these 
operations. There has also been no 
significant impacts of the Corporation's 
state of affairs, both now, and in future.

LIKELY DEVELOPMENTS

The directors envisage the Corporation 
will continue its existing operations, 
subject to the receipt of future funding 
from government and other sources.

ENVIRONMENTAL REGULATION

The Corporation’s operations are not 
subject to any particular and significant 
environmental regulations under either 
Commonwealth or State legislation. 
However, the board believes the Corporation 
has adequate systems in place for 
the management of its environmental 
requirements and is not aware of any breach 
of those environmental requirements 
as they apply to the Corporation.

DISTRIBUTIONS

The Corporation’s rulebook precludes 
it from distributing any surpluses to 
members. Accordingly, no distributions 
were paid, recommended or declared 
by the Corporation during the year. 

JULALIKARI COUNCIL ABORIGINAL CORPORATION  

Directors' report
FOR THE YEAR ENDED 30 JUNE 2020
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DIRECTORS

The Corporation's directors — as well as the number of meetings attended by each during the 
financial year — are listed below.

Directors
Date 

Appointed
Date 

Resigned
Qualifications/ 
Responsibilities

Meetings

No. 
Held

No. 
Attended

Linda Turner 05/09/2017 Cultural/Governance 13 13

Michael Jones 05/09/2017 Cultural/Governance 13 12

Sonia Ipam 28/11/2019 Cultural/Governance 7 5

Patricia Frank 30/11/2018 Cultural/Governance 13 11

Christine Morton 30/11/2018 Cultural/Governance 13 11

Peter Solly 
(Independent)

30/06/2020 Cultural/Governance

Norman Frank 05/09/2017 Cultural/Governance 13 11

Dick Foster 30/11/2018 Cultural/Governance 13 10

SECRETARY

Brian Obiri-Asare was appointed to  
the position of secretary. He has held  
this position for the duration of the  
financial year.

PROCEEDINGS ON BEHALF 
OF THE CORPORATION

During the year, no person has applied 
for leave, in respect of section 169-5 of 
the Corporations (Aboriginal and Torres 
Strait Islander) Act 2006 (the “Act”).

During the year, no person has brought 
or intervened in proceedings on 
behalf of the Corporation with leave 
under section 169-5 of the Act.

AUDITOR’S INDEPENDENCE 
DECLARATION

At no time during the financial year 
ended 30 June 2020 was an officer of 
the Corporation the auditor, a partner in 
the audit firm, or a director of the audit 
company that undertook the audit of the 
Corporation for that financial year.

The auditor’s independence declaration 
is set out on the following page and 
forms part of the directors’ report for the 
financial year ended 30 June 2020.

This report is made out in accordance 
with a resolution of the directors: 

Linda Turner Norman Frank  
Director Director  
27 January 2021 27 January 2021  
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Note
2020 

$
Restated* 2019  

$

INCOME

Revenue 8 4,868,230 9,909,538

4,868,230 9,909,538

EXPENSES

Administration costs 654,182 835,745

Depreciation and amortisation 847,688 856,611

Direct service costs 1,239,083 2,204,087

Equipment and repair costs 321,995 262,406

Grants and CDP advances repaid 13,886 -

Loss on fixed asset disposals 21,250 -

Motor vehicle expenses 240,184 608,425

Property costs 1,360,032 1,182,655

Staffing costs 4,271,345 7,510,260

Total expenses 8,969,645 13,460,189

Results from operating activities (4,101,415) (3,550,651)

Finance income 9 6,058,990 2,288,183

Finance costs - -

Net finance income 6,058,990 2,288,183

Net surplus before tax 1,957,575 (1,262,468)

Income tax expense 6.5 - -

Net surplus 1,957,575 (1,262,468)

Other comprehensive income - -

Total comprehensive income 1,957,575 (1,262,468)

This statement should be read in conjunction with the notes to the financial statements.

*The Corporation has made a retrospective restatement as a consequence of a correction of errors in accordance with 
AASB 108 and therefore, in accordance with AASB 101 has restated the comparative figures as set out in Note 21.

JULALIKARI COUNCIL ABORIGINAL CORPORATION  

Statement of  
comprehensive income
FOR THE YEAR ENDED 30 JUNE 2020
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Note
2020  

$
Restated* 2019  

$

ASSETS

Cash and cash equivalents 10 3,938,486 10,082,224

Trade and other receivables 11 2,115,413 300,881

Other financial assets 12 45,380 295,000

Current assets 6,099,279 10,678,105

Other financial assets 12 11,264,570 5,229,166

Property, plant and equipment 13 10,821,496 7,285,206

Non-current assets 22,086,066 12,514,372

Total assets 28,185,345 23,192,477

LIABILITIES

Trade and other payables 15 657,399 1,510,927

Other liabilities 16 1,109,683 978,860

Employee benefits 17 112,094 53,102

Current liabilities 1,879,176 2,542,889

Employee benefits 17 - 60,994

Non-current liabilities - 60,994

Total liabilities 1,879,176 2,603,883

Net assets 26,306,169 20,588,594

MEMBERS FUNDS

Accumulated funds 26,306,169 20,588,594

Total equity 26,306,169 20,588,594

This statement should be read in conjunction with the notes to the financial statements. 

*The Corporation has made a retrospective restatement as a consequence of a correction of errors in accordance with 
AASB 108 and therefore, in accordance with AASB 101 has restated the comparative figures as set out in Note 21.

JULALIKARI COUNCIL ABORIGINAL CORPORATION  

Statement of financial position 
FOR THE YEAR ENDED 30 JUNE 2020
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Note 
Accumulated 

Funds  
$

Total  
$

ATTRIBUTABLE TO MEMBERS 
OF THE CORPORATION

Balance at 1 July 2018 20,716,212 20,716,212

Adjustment to retained earnings (1,075,867) (1,075,867)

Correction of errors 21 2,210,717 2,210,717

Adjusted balance at 1 July 2018 21,851,062 21,851,062

Total comprehensive income

Profit or loss attributable to 
members of the entity

(1,262,468) (1,262,468)

Balance at 30 June 2019 20,588,594 20,588,594

Balance at 1 July 2019 20,588,594 20,588,594

Adjustment on initial application of AASB 16 5.2 3,760,000 3,760,000

Adjusted balance at 1 July 2019 24,348,594 24,348,594

Total comprehensive income

Profit or loss attributable to 
members of the entity

1,957,575 1,957,575

Balance at 30 June 2020 26,306,169 26,306,169

This statement should be read in conjunction with the notes to the financial statements.

JULALIKARI COUNCIL ABORIGINAL CORPORATION  

Statement of changes in equity
FOR THE YEAR ENDED 30 JUNE 2020
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Note
2020  

$
2019  

$

CASH FLOWS FROM 
OPERATING ACTIVITIES

Cash receipts from customers 4,487,491 9,395,162

Cash paid to suppliers and employees (8,825,414) (12,745,049)

Cash generated from operating activities (4,337,923) (3,349,887)

Interest received 9 89,793 176,207

Net cash from/(used in) operating activities 18 (4,248,130) (3,173,680)

CASH FLOWS FROM 
INVESTING ACTIVITIES

Loans to related parties (1,500,000) -

Loans repaid by related parties 249,620 -

Acquisition of property, plant and equipment (645,228) (113,104)

Net cash from/(used in) investing activities (1,895,608) (113,104)

Net increase (decrease) in cash and  
cash equivalents

(6,143,738) (3,286,784)

Cash and cash equivalents at 1 July 10 10,082,224 13,369,008

Cash and cash equivalents at 30 June 10 3,938,486 10,082,224

This statement should be read in conjunction with the notes to the financial statements.

JULALIKARI COUNCIL ABORIGINAL CORPORATION  

Statement of cash flows 
FOR THE YEAR ENDED 30 JUNE 2020
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1 REPORTING ENTITY

Julalikari Council Aboriginal Corporation 
(the "Corporation") is domiciled in Australia. 
The Corporation's registered office is at  
13 Maloney Street, Tennant Creek NT.  
The Corporation is a not-for-profit entity  
and is primarily involved in contruction  
and maintenance, aged and disability 
services, community services, employment 
and training, land management, art and 
cultural services.

2 BASIS OF ACCOUNTING

Statement of compliance

The financial statements are general 
purpose financial statements which have 
been prepared in accordance with Australian 
Accounting Standards – Reduced Disclosure 
Requirements (AASB) adopted by the 
Australian Accounting Standards Board 
(AASB) and the Corporations (Aboriginal  
and Torres Strait Islander) Act 2006. 
Because the Corporation is a not-for-profit 
entity and AASBs include requirements 
for not-for-profit entities which are 
inconsistent with International Financial 
Reporting Standards (IFRS) to the extent 
these inconsistencies are applied, the 
financial statements of the Corporation 
do not comply with IFRS adopted by 
the International Accounting Standards 
Board. The main impact is the timing 
of the recognition of grant income.

The financial statements were authorised 
for issue by the Board of Directors on the 
date shown on the directors’ declaration.

Basis of measurement

The financial statements have been 
prepared on the historical cost basis.

Going concern basis of accounting

The financial statements have been 
prepared on a going concern basis, which 
contemplates continuity of normal business 
activities and the realisation of assets and 
settlement of liabilities in the ordinary 
course of business.

The Corporation is a not-for-profit entity and 
is reliant on government funding in order to 
continue its operations. Management has 
no reason to believe the required funding 
will not be forthcoming for the foreseeable 
future. However, should future government 
funding be significantly reduced or curtailed, 
the Corporation would be unlikely to be able 
to continue its operations at current levels.

While the Corporation has reported  
a surplus during the year ended  
30 June 2020 of $1,957,575 (2019 deficit: 
$1,262,468) this result is driven largely  
by dividend income (2020: $5,969,197  
2019: $2,111,976) which has not been 
translated into cash. The other operations 
of the Corporation have run at a loss, which 
has resulted in a significant drawdown 
on the Corporation’s cash reserves in the 
past two years. The Corporation reported 
a cash outflow of $6,143,738 during the 
year ended 30 June 2020 in addition 
to an outflow of $3,286,784 in 2019.

JULALIKARI COUNCIL ABORIGINAL CORPORATION  

Notes to the financial statements
FOR THE YEAR ENDED 30 JUNE 2020
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The ability of the Corporation to continue 
as a going concern is dependent on 
management and the directors taking the 
necessary steps to improve the profitability 
of the Corporation’s operations and convert 
dividend income and assets into cash. In 
this regard, management and directors have 
been taking the following corrective actions:

• Upon submission of the 2020 annual 
financial statements and income tax 
returns by the corporation and related 
parties, the Corporation will be eligible 
to receive refunds of franking credits 
which will improve its cash position.

• The Corporation has confirmed dividends 
receivable and will seek to convert 
these dividend receivable amounts 
into cash in the 2021 financial year.

• The Corporation has invested heavily 
in a new financial management system, 
which will provide management with 
more timely and accurate financial 
reports to monitor the Corporation’s 
financial performance and assist 
in enhancing efficiencies.

• The Corporation has reviewed staffing 
structures to ensure all positions are 
adequately funded and to achieve more 
efficient and streamlined operations.

• The Corporation has been successful 
in obtaining various construction 
contracts in the 2021 financial 
year which will improve services 
income in 2021 and future years.

• The Corporation has engaged external 
consultants to review the economic 
feasibility of some of its current programs. 
It has ceased a number of programs which 
in the past have operated at a deficit.

• The Corporation continues to seek and 
apply for additional sources of grant 
funding to assist with the facilitation of 
a number of its current and prospective 
new programs. A number of these 
applications have been successful and will 
be implemented in the 2021 financial year.

• The Corporation has received extensions 
to a number of its current funding 
agreements for periods of up to 3 years.

Management is confident these actions 
will bring operations back into surplus and 
ameliorate the decline of the Corporation’s 
liquidity position. If for any reason the 
Corporation is unable to continue as a  
going concern, this could have an impact  
on the Corporation’s ability to realise  
assets at their recognised values and to 
extinguish liabilities in the normal course 
of business at the amounts stated in the 
financial statements.

3 FUNCTIONAL AND 
PRESENTATION CURRENCY

These financial statements are presented 
in Australian dollars, which is the 
Corporation’s functional currency.

4 USE OF JUDGEMENTS 
AND ESTIMATES

In preparing these financial statements, 
management has made judgements, 
estimates and assumptions that affect the 
application of the Corporation’s accounting 
policies, and the reported amounts of assets, 
liabilities, income and expenses. Actual 
results may differ from these estimates.

Estimates and underlying assumptions are 
reviewed on an ongoing basis. Revisions to 
estimates are recognised prospectively.

Judgements

Information about judgements made in 
applying accounting policies that have the 
most significant effect on the amounts 
recognised in the financial statements 
is included in the following notes:

• Notes 6.6 and 13 – Property, 
plant and equipment.

Assumptions and estimation uncertainties

Management is not aware of 
any assumptions and estimation 
uncertainties that have a significant risk 
of resulting in a material adjustment 
within the next financial year.

Julalikari Council Aboriginal Corporation58



5 CHANGES IN SIGNIFICANT 
ACCOUNTING POLICIES

The Corporation has initially applied AASBs 
15, 16 and 1058 from 1 July 2019. A number 
of other new standards are also effective 
from 1 July 2019 but they are not relevant 
to and/or do not have a material effect on 
the Corporation’s financial statements.

5.1 AASB 15 and AASB 1058

AASB 15 Revenue from Contracts  
with Customers

AASB 15 was adopted from 1 July 2019. The 
standard provides a single comprehensive 
model for revenue recognition. The core 
principle of the standard is that an entity 
shall recognise revenue to depict the 
transfer of promised goods or services to 
customers at an amount that reflects the 
consideration to which the entity expects 
to be entitled in exchange for those goods 
or services. The standard introduced a new 
contract-based revenue recognition model 
with a measurement approach based on  
an allocation of the transaction price. This  
is described further in the accounting 
policies below. Credit risk is presented 
separately as an expense rather than 
adjusted against revenue.

Contracts with customers are presented 
in an entity's statement of financial 
position as a contract liability, a contract 
asset, or a receivable, depending on 
the relationship between the entity's 
performance and the customer's payment. 
Customer acquisition costs and costs to 
fulfil a contract can, subject to certain 
criteria, be capitalised as an asset and 
amortised over the contract period.

AASB 1058 Income of Not-for-Profit  
Entities

AASB 1058 was adopted on 1 July 2019. The 
standard replaces AASB 1004 Contributions 
in respect of income recognition 
requirements for not-for-profit entities.

Grants received by an entity will now 
be accounted for under AASB 15 where 
the grant received arises from an 
agreement which is enforceable and 
contains sufficiently specific performance 
obligations. As such, the grant revenue 
is recognised when each performance 
obligation is satisfied. This excludes 
certain capital grants referred to below.

Other grants, including certain capital 
grants, will generally now be accounted 
for under AASB 1058. For those grants, 
the timing of income recognition under 
AASB 1058 is dependent upon whether 
the transaction gives rise to a liability 
or other performance obligation at 
the time of receipt. Income under the 
standard is recognised where:

• An asset is received in a transaction, such 
as by way of grant, bequest or donation

• There has either been no consideration 
transferred, or the consideration paid  
is significantly less than the asset's  
fair value

• The intention is to principally enable 
the entity to further its objectives

For transfers of financial assets (usually cash 
or a receivable) to the entity which enable 
it to acquire or construct a recognisable 
non-financial asset, i.e. capital grants, the 
entity must recognise a liability amounting 
to the excess of the fair value of the 
transfer received over any related amounts 
recognised. Related amounts recognised 
may relate to contributions by owners, AASB 
15 revenue or contract liability recognised, 
lease liabilities in accordance with AASB 16, 
financial instruments in accordance with 
AASB 9, or provisions in accordance with 
AASB 137. The liability is brought to account 
as income over the period in which the 
entity satisfies its performance obligation.

Where the fair value of volunteer services 
received can be measured, a private sector 
not-for-profit entity can elect to recognise 
the value of those services as an asset 
where asset recognition criteria are met or 
otherwise recognise the value as an expense.
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Impact of transition

While AASB 15 and AASB 1058 
represent significant new guidance, the 
implementation of this new guidance 
did not have a significant impact on 
the timing or amount of revenue or 
income recognised by the Corporation 
during the year. Similarly, there were no 
adjustments required to net surplus or 
opening retained surplus on transition.

5.2 AASB 16 Leases

AASB 16 was adopted on 1 July 2019. The 
standard replaces AASB 117 Leases and 
for lessees, eliminates the classifications 
of operating leases and finance leases. 
Except for short-term leases and leases 
of low-value assets, right-of-use assets 
and corresponding lease liabilities are 
recognised in the statement of financial 
position. Straight-line operating lease 
expense recognition is replaced with a 
depreciation charge for the right-of-use 
assets (included in operating costs) and an 
interest expense on the recognised lease 
liabilities (included in finance costs). In the 
earlier periods of the lease, the expenses 
associated with the lease under AASB 16 
will be higher when compared with lease 
expenses under AASB 117. For classification 
within the statement of cash flows, the 
interest portion is disclosed in operating 
activities and the principal portion of the 
lease payments is separately disclosed in 
financing activities. For lessor accounting, 
the standard does not substantially 
change how a lessor accounts for leases.

Impact of transition

AASB 16 was adopted using the modified 
retrospective approach and as such the 
comparatives have not been restated. 
AASB 16 allows the use of a number 
of practical expedients on transition. 
Practical expedients applied were:

• Contracts which had previously been 
assessed as not containing leases  
under AASB 17 were not re-assessed  
on transition to AASB 16

• Lease liabilities have been discounted 
using the Corporation’s incremental 
borrowing rate at 1 July 2019

• Right-of-use assets at 1 July 2019 
have been measured at an amount 
equal to the lease liability at that date 
(after adjustment for any prepaid 
or accrued lease payments)

• A single discount rate was applied to 
all leases with similar characteristics

• Leases with an expiry date prior 
to 30 June 2020 were excluded 
on transition with lease expenses 
being recorded on a straight-line 
basis over the remaining term

• Hindsight has been used when 
determining the lease term where 
the contract contains options to 
extend or terminate the lease

The impact of adoption was the 
recognition of right-of-use assets totalling 
$7,257,918 which comprises of:

• Land and buildings (residential) used 
by the Corporation under long-term 
peppercorn lease agreements with 
Julalikari Housing Inc. with a combined 
value of $3,760,000 which has been 
recognised through members funds

• A youth accommodation facility 
constructed by the Corporation with a 
written down value of $3,497,918 was 
previously recognised in prior years as 
a land and building asset. This facility is 
held on land owned by Patta Aboriginal 
Corporation which is leased to Julalikari 
Council Aboriginal Corporation for $100 
per annum under a 10 year arrangement 
which extends to September 2024 with an 
option to extend for a further ten years

6 SIGNIFICANT 
ACCOUNTING POLICIES

The accounting policies set out below 
have been applied consistently to all 
periods presented in these financial 
statements, except for the changes in 
accounting policies as explained in Note 5.

Certain comparative amounts in the 
statement of comprehensive income 
have been restated or represented as a 
result of either a change in accounting 
policy (see Note 5) or a correction of 
a prior period error (see Note 21).

Julalikari Council Aboriginal Corporation60



6.1 Revenue recognition

Policy applicable from 1 July 2019

Revenue from contracts with customers 
is measured at its transaction price: the 
amount the Corporation expects in exchange 
for transferring promised goods and 
services to a customer, net of goods and 
services tax, returns, rebates and discounts. 
The transaction price is allocated to each 
performance obligation on the basis of the 
relevant standalone selling price of each 
distinct good or service promised in the 
contract. Depending on the substance of the 
contract, revenue is recognised when the 
performance obligation is satisfied, which 
may be at a point in time or over time.

The Corporation recognises other revenue 
when the amount of the revenue can 
be reliably measured and it is probable 
future economic benefits will flow to the 
Corporation, with specific criteria met for 
each of the Corporation's activities. The 
Corporation bases its estimates on historical 
results, taking into consideration the type 
of customer, the type of transaction and 
the specifics of each arrangement.

Revenue is recognised for the major 
business activities using the methods 
outlined below.

Rendering of Services

Revenue from services is recognised in the 
financial year in which the performance 
obligations are considered met. For  
fixed-price contracts, the Corporation 
has determined that most of its contracts 
satisfy the overtime criteria, because the 
customer simultaneously receives and 
consumes the benefits provided by the 
Corporation’s performance as it performs. 
The Corporation recognises revenue 
using the input method, based on costs 
incurred in the period for each performance 
obligation to be recognised over time.

Estimates of revenues, costs or extent of 
progress toward completion are revised 
if circumstances change. Any resulting 
increases or decreases in estimated 
revenues or costs are reflected in 
income or expense in the year in which 
the circumstances that give rise to the 
revision become known to management.

Rental income

Rent revenue is recognised on a straight-line 
basis over the lease term. Lease incentives 
granted are recognised as part of the rental 
revenue. Contingent rentals are recognised 
as income in the period when earned.

Policy applicable before 1 July 2019

Rendering of services

Revenue from rendering of services was 
previously recognised in proportion to 
the transaction's stage of completion 
at the reporting date. The stage of 
completion was assessed based on 
surveys of work performed.

Rental income

Rental revenue was previously recognised 
on a straight-line basis over the term of 
the lease. Lease incentives granted were 
recognised as an integral part of the total 
rental income, over the term of the lease.

6.2 Grants and other contributions

Policy applicable from 1 July 2019

Grants under AASB 15

Grants (other than certain capital grants) 
are accounted for under AASB 15 where 
the grant income arises from an agreement 
which is enforceable and contains 
sufficiently specific performance obligations. 
As such, the revenue is recognised when 
each performance obligation is satisfied.

Grants under AASB 1058

Other grants, including certain capital 
grants, are generally accounted for under 
AASB 1058.
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The timing of income recognition under 
AASB 1058 is dependent on whether 
the transaction gives rise to a liability 
or other performance obligation at 
the time of receipt. Income under the 
standard is recognised where:

• An asset is received in a transaction, such 
as by way of grant, bequest or donation

• There has either been no consideration 
transferred, or the consideration paid  
is significantly less than the asset's  
fair value

• The intention is to principally enable 
the entity to further its objectives

Assets arising from grants in the scope of 
AASB 1058 are recognised at the assets’ fair 
values when the assets are received. Any 
related liability or equity items associated 
with the asset are recognised in accordance 
with the relevant accounting standard. Once 
the asset and any related liability or equity 
items have been recognised, the income 
is recognised for any remaining asset 
value at the time the asset is received.

For transfers of financial assets (usually 
cash and/or a receivable) to the Corporation 
which enable it to acquire or construct a 
recognisable non-financial asset, a liability 
is recognised for the excess of the fair value 
of the transfer received over any related 
amounts recognised. Related amounts 
recognised may relate to contributions 
by owners, AASB 15 revenue or contract 
liability recognised, lease liabilities in 
accordance with AASB 16, financial 
instruments in accordance with AASB 9, 
or provisions in accordance with AASB 137. 
The liability is brought to account as income 
over the period in which the Corporation 
satisfies its performance obligation.

Policy applicable before 1 July 2019

Government grants and other contributions 
of assets were accounted for in accordance 
with AASB 1004 Contributions based 
on whether they were reciprocal or 
non-reciprocal in nature and were 
measured at the fair value of the 
contributions received or receivable.

Reciprocal transfers were those where 
approximately equal value was exchanged 
in the transfer between the transferor 
(grantor) and the transferee (grantee). 
Non-reciprocal transfers were those 
where equal value was not exchanged.

Where grants and other contributions 
were received that were reciprocal in 
nature, revenue was recognised over the 
term of the funding arrangements.

Revenue from a non-reciprocal grant that 
was not subject to conditions was recognised 
when the Corporation obtained control of 
the funds, economic benefits were probable 
and the amount could be measured reliably. 
Where a grant may be required to be repaid 
if certain conditions were not satisfied, a 
liability was recognised at year end to the 
extent that conditions remained unsatisfied.

Where the Corporation received a  
non-reciprocal contribution of an asset 
from a government or other party for no 
or nominal consideration, the asset was 
recognised at fair value and a corresponding 
amount of revenue was recognised.

6.3 Finance income and finance costs

Finance income and finance costs include 
interest income, interest expense and 
dividend income. Interest income or expense 
is recognised using the effective interest 
method. Dividend income is recognised 
on the date that the Corporation’s right 
to receive payment is established.

6.4 Employee benefits

Short-term benefits

Short-term employee benefits are expensed 
as the related service is provided. A 
liability is recognised for the amount 
expected to be paid if the Corporation has 
a present legal or constructive obligation 
to pay this amount as a result of past 
service provided by the employee and the 
obligation can be estimated reliably.
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Defined contribution plans

Obligations for contributions to defined 
contribution plans are expensed as the 
related service is provided. Prepaid 
contributions are recognised as an asset 
to the extent that a cash refund or a 
reduction in future payments is available.

Other long-term employee benefits

The Corporation’s net obligation in respect 
of long-term employee benefits is the 
amount of future benefit that employees 
have earned in return for their service in 
the current and prior periods. That benefit 
is discounted to determine its present value. 
Remeasurements are recognised in income 
or expense in the period in which they arise.

Termination benefits

Termination benefits are expensed at 
the earlier of when the Corporation can 
no longer withdraw the offer of those 
benefits and when the Corporation 
recognises costs of restructuring. If the 
benefits are not expected to be settled 
wholly within 12 months at the end of the 
reporting period, they are discounted.

6.5 Income tax

The Corporation has been granted 
exemption from income tax under Division 
50 of the Income Tax Assessment Act 1997.

6.6 Property, plant and equipment

Recognition and measurement

Items of property, plant and 
equipment are measured at cost less 
accumulated depreciation and any 
accumulated impairment losses.

If significant parts of an item of property, 
plant and equipment have different 
useful lives, they are accounted for as 
separate items (major components) 
of property, plant and equipment.

Any gain or loss on disposal of an item 
of property, plant and equipment is 
recognised in income or expense.

Subsequent expenditure

Subsequent expenditure is capitalised 
only when it is probable that the future 
economic benefits associated with the 
expenditure will flow to the Corporation.

Depreciation

Depreciation is calculated to write off the 
cost of property, plant and equipment less 
their estimated residual values using the 
straight-line basis over their estimated 
useful lives. Land is not depreciated.

The estimated useful lives of property, 
plant and equipment are as follows:

• Buildings 20 years

• Plant and equipment 5 years

• Furniture, fixture and fittings 5 years

• Motor vehicles 5 years

• Office equipment 5 years

Depreciation methods, useful lives and 
residual values are reviewed at each 
reporting date and adjusted if appropriate.

6.7 Financial instruments

Recognition, initial measurement 
and derecognition

Trade receivables are initially recognised 
when they are originated. All other 
financial assets and financial liabilities 
are initially recognised when the 
Corporation becomes a party to the 
contractual provisions of the instrument.

A financial asset, unless it is a trade 
receivable without a significant financing 
component, or a financial liability, is 
initially measured at fair value plus, 
for an item not at fair value through 
profit or loss, transaction costs that are 
directly attributable to its acquisition 
or issue. A trade receivable without a 
significant financing component is initially 
measured at the transaction price.
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A financial asset is derecognised when the 
contractual rights to the cash flows from 
the financial asset expire, or when the 
financial asset and all substantial risks and 
rewards of ownership are transferred.

A financial liability is derecognised when 
its contractual obligations are discharged, 
cancelled or expire.

Classification and subsequent 
measurement

Financial assets

For the purpose of subsequent 
measurement, financial assets 
are classified into the following 
categories upon initial recognition:

• Amortised cost

• Fair value through profit or loss

• Equity instruments at fair value through 
other comprehensive income

• Debt instruments at fair value through 
other comprehensive income

Classifications are determined by both:

• The Corporation’s business model 
for managing the financial asset

• The contractual cash flow 
characteristics of the financial asset

All income and expenses relating to financial 
assets that are recognised in profit or 
loss are presented within finance income, 
finance costs or other financial items, 
except for impairment of trade receivables 
which is presented within other expenses.

Financial assets at amortised cost

A financial asset is measured at amortised 
cost if it is not designated as at fair value 
through profit or loss, and if it meets 
both of the following conditions: 

• It is held within a business model 
whose objective is to hold assets to 
collect contractual cash flows

• Its contractual terms give rise on 
specified dates to cash flows that are 
solely payments of principal and interest 
on the principal amount outstanding

After initial recognition, these are 
measured at amortised cost using the 
effective interest method. Discounting is 
omitted where the effect of discounting 
is immaterial. The Corporation has 
determined that all of its financial assets 
fall within the amortised cost category.

Financial liabilities

For the purpose of subsequent 
measurement, financial liabilities are 
classified as measured at amortised  
cost or fair value through profit or  
loss. A financial liability is classified as  
fair value through profit or loss if it is  
held-for-trading. Other financial liabilities 
are subsequently measured at amortised 
cost using the effective interest method.

The Corporation has only financial liabilities 
classified as measured at amortised cost.

6.8 Impairment

Non-derivative financial assets

Financial assets and contract assets

The Corporation uses forward-looking 
information to recognise expected 
credit losses — the ‘expected credit 
losses (ECL) model’. Instruments 
within the scope of these requirements 
include loans and trade receivables.

The Corporation considers a broad range 
of information when assessing credit risk 
and measuring expected credit losses, 
including past events, current conditions, 
reasonable and supportable forecasts 
that affect the expected collectability of 
the future cash flows of the instrument.

In applying this forward-looking approach, 
a distinction is made between:

• Financial assets that have not 
deteriorated significantly in credit quality 
since initial recognition or that have low 
credit risk (Stage 1) 

• Financial assets that have deteriorated 
significantly in credit quality since initial 
recognition and whose credit risk is not 
low (Stage 2)
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Stage 3 would cover financial assets 
that have objective evidence of 
impairment at the reporting date.

12-month expected credit losses are 
recognised for the first category while 
lifetime expected credit losses are 
recognised for the second category.

Measurement of the expected credit 
losses is determined by a probability-
weighted estimate of credit losses over 
the expected life of the financial asset.

Trade and other receivables 
and contract assets

The Corporation makes use of a simplified 
approach in accounting for trade and other 
receivables as well as contract assets and 
records the loss allowance at the amount 
equal to the expected lifetime credit 
losses. In using this practical expedient, the 
Corporation uses its historical experience, 
external indicators and forward-looking 
information to calculate the expected 
credit losses using a provision matrix.

Non-financial assets

At each reporting date, the Corporation 
reviews the carrying amounts of its  
non-financial assets to determine whether 
there is any indication of impairment.  
If any such indication exists then the 
asset’s recoverable amount is estimated.

The recoverable amount of an asset is 
the greater of its value in use and its fair 
value less costs to sell. As the Corporation 
is a not-for-profit entity, value in use is 
the written down current replacement 
cost of an asset as the future economic 
benefits of the asset are not primarily 
dependent on the asset’s ability to 
generate net cash inflows and as the entity 
would, if deprived of the asset, replace 
its remaining future economic benefits.

An impairment loss is recognised if the 
carrying amount of an asset exceeds its 
recoverable amount.

Impairment losses are recognised  
in expenses.

An impairment loss is reversed only to the 
extent that the asset’s carrying amount does 
not exceed the carrying amount that would 
have been determined, net of depreciation 
or amortisation, if no impairment loss had 
been recognised.

6.9 Provisions

Provisions are determined by discounting 
the expected future cash flows at 
a pre-tax rate that reflects current 
market assessments of the time value 
of money and the risks specific to the 
liability. The unwinding of the discount 
is recognised as finance costs.

6.10 Leases

The Corporation has applied AASB 16 using 
the modified retrospective approach and 
therefore the comparative information 
has not been restated and continues to be 
reported under AASB 117 and IFRIC 4. The 
details of accounting policies under AASB 117  
and IFRIC 4 are disclosed separately.

Policy applicable from 1 July 2019

At inception of a contract, the Corporation 
assesses whether the contract is, or 
contains, a lease. A contract is, or contains, 
a lease if the contract conveys the right 
to control the use of an identified asset 
for a period of time in exchange for 
consideration. To assess whether a contract 
conveys the right to control the use of 
an identified asset, the Corporation uses 
the definition of a lease in AASB 16.

This policy is applied to contracts 
entered into on or after 1 July 2019.

As a lessee

At commencement or on modification 
of a contract that contains a lease 
component, the Corporation allocates the 
consideration in the contract to each lease 
component on the basis of its relative 
stand-alone price. However, for the leases 
of property, the Corporation has elected 
not to separate non-lease components 
and account for the lease and non-lease 
components as a single lease component.
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The Corporation recognises a right-of-use  
asset and a lease liability at the lease 
commencement date. The right-of-use asset 
is initially measured at cost, which comprises 
the initial amount of the lease liability 
adjusted for any lease payments made at or 
before the commencement date, plus any 
initial direct costs incurred. It also includes 
an estimate of cost to dismantle and remove 
the underlying asset or to restore the 
underlying asset or the site on which it is 
located, less any lease incentives received.

The right-of-use asset is subsequently 
depreciated using the straight-line method 
from the commencement date to the end 
of the lease term, unless the lease transfers 
ownership of the underlying asset to the 
Corporation by the end of the lease term 
or the cost of the right-of-use asset reflects 
that the Corporation will exercise a purchase 
option. In that case, the right-of-use asset 
will be depreciated over the useful life of the 
underlying asset, which is determined on 
the same basis as those of property, plant 
and equipment. In addition, the right-of-use 
asset is periodically reduced by impairment 
losses, if any, and adjusted for certain 
re-measurements of the lease liability.

The lease liability is initially measured at 
the present value of the lease payments 
that are not paid at the commencement 
date, discounted using the interest rate 
implicit in the lease or, if that rate cannot 
be readily determined, the Corporation’s 
incremental borrowing rate. Generally, 
the Corporation uses its incremental 
borrowing rate as the discount rate.

The Corporation determines its 
incremental borrowing rate by obtaining 
interest rates from various external 
financing sources and makes certain 
adjustments to reflect the terms of the 
lease and type of the asset leased.

Lease payments included in the 
measurement of the lease liability 
comprise the following where applicable:

• Fixed payments, including in-substance  
fixed payments

• Variable lease payments that depend 
on an index or a rate, initially measured 
using the index or rate as at the 
commencement date

• Amounts expected to be payable 
under a residual value guarantee

• The exercise price under a purchase 
option that the Corporation is reasonably 
certain to exercise, lease payments 
in an optional renewal period if the 
Corporation is reasonably certain 
to exercise an extension option, and 
penalties for early termination of a lease 
unless the Corporation is reasonably 
certain not to terminate early

The lease liability is measured at amortised 
cost using the effective interest method. 
It is re-measured when there is a change 
in future lease payments arising from a 
change in an index or rate, if there is a 
change in the Corporation’s estimate of the 
amount expected to be payable under a 
residual value guarantee, if the Corporation 
changes its assessment of whether it 
will exercise a purchase, extension or 
termination option or if there is a revised 
in-substance fixed lease payment.

When the lease liability is re-measured  
in this way, a corresponding adjustment  
is made to the carrying amount of the  
right-of-use asset, or is recorded in profit  
or loss if the carrying amount of the  
right-of-use asset has been reduced to nil.

The Corporation presents right-of-use assets 
within “Property, plant and equipment” 
in the statement of financial position.

The Corporation has elected not to 
recognise right-of-use assets and lease 
liabilities for leases of low-value assets 
and short-term leases. The Corporation 
recognises the lease payments associated 
with these leases as an expense on a 
straight-line basis over the lease term.

Policy applicable before 1 July 2019

For contracts entered into before 1 July 2019,  
the Corporation determined whether the 
arrangement was or contained a lease.

As a lessee

At inception or on reassessment of an 
arrangement that contained a lease, 
the Corporation separated payments 
and other consideration required by the 
arrangement into those for the lease and 
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those for other elements on the basis of 
their relative fair values. If the Corporation 
concluded for a finance lease that it was 
impracticable to separate the payments 
reliably, an asset and a liability were 
recognised at an amount equal to the fair 
value of the underlying asset. Subsequently 
the liability was reduced as payments 
were made and an imputed finance cost 
on the liability was recognised using the 
Corporation’s incremental borrowing rate.

Assets held by the Corporation under 
leases which transferred to the Corporation 
substantially all of the risks and rewards 
of ownership were classified as finance 
leases. The leased assets were measured 
at an amount equal to the lower of their 
fair value and the present value of the 
minimum lease payments. Subsequent 
to initial recognition, the assets were 
accounted for in accordance with the 
accounting policy applicable to that asset.

Assets held under other leases were 
classified as operating leases and were 
not recognised in the Corporation’s 
statement of financial position.

Payments made under operating leases  
were recognised in expenses on a  
straight-line basis over the term of the 
lease. Lease incentives received were 
recognised as an integral part of the total 
lease expense, over the term of the lease.

Minimum lease payments made under 
finance leases were apportioned between 
the finance costs and the reduction of 
the outstanding liability. The finance 
costs were allocated to each period 
during the lease term so as to produce 
a constant periodic rate of interest on 
the remaining balance of the liability.

7 STANDARDS ISSUED BUT 
NOT YET EFFECTIVE

A number of new standards and 
amendments to standards are effective  
for annual periods beginning after  
1 July 2019, and have not been applied  
in preparing these financial statements. 
The Corporation has not yet assessed the 
impact of these new or amended standards.

The Corporation does not plan to adopt 
these standards early.
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8 REVENUE

Revenue streams

2020  
$

2019  
$

2020

Revenue from contracts with customers

Grant funding (under AASB 15) 3,532,800 3,693,628

Service income 1,335,430 6,215,910

4,868,230 9,909,538

Disaggregation of revenue from contracts with customers

In the table above, revenue from contracts with customers is disaggregated by major  
sources/types of revenue. All revenue from contacts with customers is derived in the one 
geographical region: the Northern Territory.

AASB 15 was adopted effective 1 July 2019 using the modified retrospective approach. 
Accordingly, comparative amounts are shown under the previous accounting and have not 
been provided for disaggregation of revenue from contracts with customers.

9 FINANCE INCOME

2020  
$

Restated* 2019  
$

Interest income 89,793 176,207

Dividend income 5,969,197 2,111,976

Total finance income 6,058,990 2,288,183

*The Corporation has made a retrospective restatement as a consequence of a correction of errors in accordance with 
AASB 108 and therefore, in accordance with AASB 101 has restated the comparative figures as set out in Note 21.

10 CASH AND CASH EQUIVALENTS

2020  
$

2019  
$

Cash at bank and in hand 3,875,029 10,080,464

Other cash and cash equivalents 63,457 1,760

3,938,486 10,082,224
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11 TRADE AND OTHER RECEIVABLES

Current
2020  

$
Restated* 2019  

$

Trade receivables 2,172,705 350,258

Less: allowance for impairment losses (57,292) (49,377)

2,115,413 300,881

*The Corporation has made a retrospective restatement as a consequence of a correction of errors in accordance with 
AASB 108 and therefore, in accordance with AASB 101 has restated the comparative figures as set out in Note 21.

The carrying value of trade receivables is considered a reasonable approximation of fair value 
due to the short-term nature of the balances.

The maximum exposure to credit risk at the reporting date is the fair value of each class of 
receivable in the financial statements.

12 OTHER FINANCIAL ASSETS

2020  
$

Restated* 2019  
$

Current

Loan – Wangari Jangu Kari Aboriginal Corporation 45,380 295,000

45,380 295,000

Non-current

Loan – Julalikari Nominees Aboriginal Corporation 6,822,143 2,704,507

Loan – Julalikari Holdings Pty Ltd 4,442,427 2,524,659

11,264,570 5,229,166

*The Corporation has made a retrospective restatement as a consequence of a correction of errors in accordance with 
AASB 108 and therefore, in accordance with AASB 101 has restated the comparative figures as set out in Note 21.
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14 FINANCIAL INSTRUMENTS – FAIR VALUES

Accounting classifications and fair values

The following table shows the carrying amounts of financial assets and financial liabilities. 
Since all financial assets and financial liabilities are not measured at fair value, i.e. they are 
measured at amortised cost, the carrying amounts are reasonable approximations of fair value.

Carrying amount

2020  
$

Restated* 2019  
$

Financial assets measured at amortised cost

Cash and cash equivalents 3,938,486 10,082,224

Trade and other receivables 2,115,413 300,881

Other financial assets 11,309,950 5,524,166

17,363,849 15,907,271

Financial liabilities measured at amortised cost

Trade payables 376,165 1,109,648

15 TRADE AND OTHER PAYABLES

2020  
$

2019  
$

Trade payables 376,165 1,109,648

Annual leave 281,234 401,279

657,399 1,510,927

16 OTHER LIABILITIES

2020  
$

2019  
$

Unexpended grants 1,106,688 811,179

Amounts received in advance - 150,000

Bond monies 2,995 17,681

1,109,683 978,860

17 PROVISIONS

2020  
$

2019  
$

Current

Long service leave 112,094 53,102

Non-current

Long service leave - 60,994
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Long service leave

The provision for long service leave represents the Corporation’s best estimate of the  
future benefit that employees have earned. The amount and timing of the associated  
outflows is uncertain and dependant on employees attaining the required years of services. 
Where the Corporation no longer has the ability to defer settlement of the obligation beyond 
12 months from the reporting date, liabilities are presented as current. This would usually 
occur when employees are expected to reach the required years of service in the 12 months 
from reporting date.

18 RECONCILIATION OF CASH FLOWS FROM OPERATING ACTIVITIES

2020  
$

2019  
$

Net surplus 1,957,575 (1,262,468)

Adjustments for:

Non-cash dividend income (4,535,404) -

Franking credit income (1,433,793) (2,111,976)

Depreciation 847,688 856,611

Impairment of financial assets - (279,081)

Loss on disposal of property, plant and equipment 21,250 -

(3,142,684) (2,796,914)

Changes in:

Trade and other receivables (380,739) 831,869

Trade and other payables (853,528) (229,255)

Other liabilities 130,823 (1,067,164)

Provisions and employee benefits (2,002) 87,784

(1,105,446) (376,766)

Net cash from operating activities (4,248,130) (3,173,680)

19 RELATED PARTIES

Transactions with key management personnel

Key management personnel compensation

The key management personnel compensation comprised the following:

2020  
$

2019  
$

Short-term employee benefits 312,484 247,425

Post-employment benefits 19,097 21,547

Other long term benefits - -

Termination benefits 15,285 13,436

346,866 282,408

Compensation of the Corporation’s key management personnel includes salaries, non-cash 
benefits and contributions to a post-employment defined contribution plan.
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Other related party transactions

The Corporation has transacted with a number of joint venture and associate entities during 
the year. The terms and conditions of the transactions were no more favourable than those 
available, or which might reasonably be expected to be available, in similar transactions with 
other ordinary entities on an arm’s length basis.

The aggregate value of transactions and outstanding balances relating to key management 
personnel and entities over which they have control or significant influence were as follows:

Transaction values for the 
year ended 30 June

Balance outstanding 
as at 30 June

2020  
$

2019  
$

2020  
$

2019  
$

Wangari Jangu Kari 
Aboriginal Corporation

1,360 6,977 45,380 295,000

Julalikari Nominees 
Aboriginal Corporation

- - 6,822,143 2,704,507

Indigenous Business Australia (109,785) (296,080) 8,215 -

Prospect (NT) Pty Ltd (12,737) (107,474) - 121,938

Tennant Creek Supermarket IGA (82,257) (121,355) (2,080) (1,177)

Julalikari Holdings Pty Ltd - - 4,442,427 2,524,659

BP Complex Tennant Creek (45,081) - (3,743) -

20 AUDITOR’S REMUNERATION

2020  
$

2019  
$

Audit services

Auditors of the Corporation – Lowrys Accountants

Audit of financial statements 43,500 38,000

43,500 38,000
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21 CORRECTION OR ERRORS

A number of errors were identified in the 2020 financial year relating to preceding financial 
periods. Adjustments made to correct these errors are as follows:

• Dividends totalling $2,066,459 in 2019 and $1,794,836 in 2018 were not recorded relating to 
the Julalikari Nominees Aboriginal Corporation and Julalikari Holdings Pty Ltd investment 
loans. Adjustments have been raised to recognise these amounts as other financial assets  
in the relevant periods.

• Eight properties (land and buildings) with a combined value of $349,500 that are owned by 
the Corporation were previously not taken up in the Corporation’s accounts. These assets 
are now recognised on the balance sheet in property, plant and equipment.

• Accumulated depreciation relating to prior years totalling $94,407 on property assets was 
previously not taken up in the Corporation’s accounts. This balance is now recognised on the 
balance sheet against the cost of property, plant and equipment assets.

• Franking credits relating to related party dividends in prior years not previously recorded 
totalling $193,892.

An adjustment to increase 2018 closing accumulated members funds for $2,210,717 was  
raised to record these corrections. An adjustment was also raised to correct 2019 accounts. 
The effect of these corrections on 2019 accounts is as follows:

2019  
$

Correction
Restated* 2019  

$

Assets

Trade and other receivables 106,989 193,892 300,881

Other financial assets 1,662,871 3,861,295 5,524,166

Property, plant and equipment 7,030,113 255,093 7,285,206

Total assets 18,882,197 4,310,280 23,192,477

Net assets 16,278,314 4,310,280 20,588,594

Members funds

Accumulated funds 16,278,314 4,310,280 20,588,594

Total equity 16,278,314 4,310,280 20,588,594

Expenses

Depreciation and amortisation 844,198 12,413 856,611

Total expenses 13,447,777 12,413 13,460,190

Results from operating activities (3,538,238) 12,413 (3,550,651)

Finance income 176,207 2,111,976 2,288,183

Net surplus before tax (3,362,031) 2,099,563 (1,262,468)

Net surplus (3,362,031) 2,099,563 (1,262,468)

Total comprehensive income (3,362,031) 2,099,563 (1,262,468)
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In the opinion of the directors of Julalikari Council Aboriginal Corporation (the “Corporation”):

a The financial statements and notes are in accordance with the Corporations 
(Aboriginal and Torres Strait Islander) Regulations 2017, including:

i  Giving a true and fair view of the Corporation’s financial position as at 30 June 2020  
and of its performance for the financial year ended on that date

ii  Complying with Australian Accounting Standards – Reduced Disclosure Requirements 
and the Corporations (Aboriginal and Torres Strait Islander) Regulations 2017 and any 
applicable determinations made by the Registrar of Aboriginal Corporations under 
Division 336 of the Corporations (Aboriginal and Torres Strait Islander) Act 2006

b  There are reasonable grounds to believe that the Corporation will be able to pay its debts  
as and when they become due and payable.

Signed in accordance with a resolution of the directors:

Linda Turner Norman Frank  
Director Director  
27 January 2021 27 January 2021 

JULALIKARI COUNCIL ABORIGINAL CORPORATION  

Directors’ declaration
FOR THE YEAR ENDED 30 JUNE 2020
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